
Date: March 28, 2022 

To: CUNY SPS Students, Faculty and Staff 

From:  CUNY SPS Commi>ee on Ins@tu@onal Equity and Diversity 

Re.: CUNY SPS Campus Climate Survey Report 
 

A>ached is the report from the CUNY SPS Campus Climate Survey undertaken in Spring 2021. As part of 
our ongoing efforts to maintain a safe and inclusive environment, we asked the CUNY SPS community 
(students, faculty, and staff) to par@cipate in a confiden@al survey. The purpose of the survey was to 
help us understand your percep@ons about the campus climate, and how the ins@tu@on supports 
equity, diversity and inclusion (EDI). 

The report provides key focus areas and recommenda@ons to help build a campus culture in which EDI is 
a School priority. 

In response to the recommenda@ons in the Campus Climate Survey, the Commi>ee on Ins@tu@onal 
Equity and Diversity (CIED) proposed, and the Dean approved, the development of an EDI Ac@on Plan 
that would accompany the dissemina@on of the CUNY SPS Campus Climate Survey Report, providing a 
preliminary response to the recommenda@ons outlined in the report. 

An EDI Ac@on Plan Group formed by Celeste Clarke and Sahana Gupta, co-chairs of the CIED, includes 
Rianna DeFreece, senior admissions advisor, Angela Francis, assistant dean of general educa@on and first 
year experience, Jan Kaminsky, assistant professor of nursing, Tracy Meade, senior associate dean for 
strategy and innova@on, Amy Perez, execu@ve director, office of professional educa@on and workplace 
learning, and Anthony Sweeney, associate director of student life. This group has draZed an EDI Ac@on 
Plan to support and advance the School’s EDI efforts. We an@cipate that senior leadership and unit 
directors will commit to and oversee these efforts to ensure that an EDI lens remains visible and ac@ve 
in all areas of the School. The Strategic Plan for 2022-2027 strives to embed EDI in the culture of CUNY 
SPS. The process for the CUNY SPS Strategic Plan has, from the onset, ensured that discussions about 
EDI were included and ongoing. 

The draZ Strategic Plan will be shared with the campus community at the April 12, 2022, Faculty and 
Staff Town Hall. The presenta@on will address how the Strategic Plan supports the EDI Ac@on Plan at the 
level of the Plan’s goals, ac@on steps and key performance indicators. The EDI Ac@on items will be 
priori@zed as fi_ng the Strategic Plan implementa@on. The Strategic Plan is intended to be a living 
document, and when addi@onal EDI priori@es are iden@fied, they will be included in ongoing itera@ons 
of the Plan. We expect that academic and administra@ve leaders will bring together students, faculty, 
and staff to support the implementa@on and con@nuous improvement of the plan in each of the 
strategic areas. 

Please review the draZ EDI Ac@on Plan. Your feedback and ques@ons on the proposed ac@on items that 
delineate the recommenda@ons in the Campus Climate Survey Report are important as we move 
forward. 

https://media.sps.cuny.edu/filestore/4/9/6/5_250073d3b5dd91d/4965_002ab131b962217.pdf
https://media.sps.cuny.edu/filestore/4/9/7/1_b84195ec54ef094/4971_298c8ca873258bf.pdf


You may submit your comments and ques@ons for the Town Hall mee@ng on April 12, 2022 (look for 
instruc@ons on this when you register), where there will be an overview of the Strategic Plan and the EDI 
Ac@on Plan. 

We look forward to hearing from you. 

Thank you 

Commi>ee on Ins@tu@onal Equity and Diversity 
EDI Ac@on Plan Group


